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Frameworks and models are collectively recognized as checklists of factors that influence implementation outcomes. They are essential to scientific understanding since they clearly describe observed patterns in a given setting (Nilsen, 2015). Integration of a nursing practice framework in health care systems results in the professional development of nursing. Among the crucial components of professionalism is the accumulation of knowledge that important for professional practice. In the past, healthcare was associated with heavy workloads and poor patient care. Not until many organizations adopted professional practice models that guide nursing care delivery with the objective of supporting the nursing staff and enhancing the patient experience.  It is speculated that the professional values model increases the quality of nursing care as well as job satisfaction. Writings in this paper argue for the development and implementation of the professional values model in healthcare organizations. 
Nurses working in post-acute care settings are required to perform at their level best to effectively deal with demanding lifelong care. Nursing home has evolved into mini-hospitals or subacute health centers. The actual acute care centers are making pre-mature discharges to nursing homes. This has led to unhealthy workloads among the provisioning within the facilities. Nurses have been forced to attend to the primary group of people who live through skilled nursing and the second group from the acute care facilities. This is further worsened by the shortage of clinical staff which makes it impossible for a thorough assessment and treatment of patients. Geriatric nursing embraces the quality of life by promoting a patient’s wellbeing. However, nurses are limited to professional development due to the lack of proper formal education. They are therefore necessitated to seek external sources of education in regard to the special needs of their patients. 
Long term services are often underrated by American society. In 2005, approximately eleven million people need lasting medical services (Henning-Smith, 2015). Researchers have particularly pointed out to the need for suitable strategies to deal with this concern as the population is ever-increasing over the years. It is projected that an estimate of 70 percent of the senior citizens is in need of long term services. Majority of the individuals in the group end up in nursing homes. Even so, the prevalence of the people with chronic problems is also in the middle-aged population amid adults with 50-64 years as compared to older adults with 60-69 years. Irrespective of the ages, the bigger percentage of the adults with chronic illnesses underestimate the medical expenses of nursing home care and thus they have no plans for Medicaid plans. On the other hand, another group may overestimate the Medicaid plans in paying their long-term services. Further, researchers have revealed that risks taken by the aged population relative to predicaments are likely to result in detrimental health effects.  
Individual assessments of possible risks influence the planning for chronic services. With appropriate and supportive environment, people can successively age without admissions of institutional settings. As a result, unhealthy workloads of the nursing staff are likely to be reduced, and an assurance of quality care to the group that is dependent on the institutional services. A better understanding of the factors influencing future expectations regarding the use of long-lasting services is important to facilitate planning for such support (Fukada, 2018). Introducing the professional value model into nursing homes is important as it is likely to facilitate collaboration across regional staff who work alongside acute care providers. More so, discovering the importance of Medicare claims data and respective outcomes to inform nursing homes of patient outcomes. 
Nursing competency demands necessary interpersonal skills and traits to successfully perform duties while incorporating multiple elements comprising knowledge, techniques, thinking ability and ethics. Subsequently, Professional care entails the collaboration of allied health care specialists, intrapersonal relationships, nursing management, the safety of patients, quality assurance and expansion of nursing. Frameworks try to define an implemented system from researched-based knowledge. The nursing competency can be assessed through a framework where the nursing processing is evaluated by data from the longitudinal and cross-sectional analysis in the nursing homes. Assessments done include basic nursing abilities like ethical practice, the competency to address patient needs, ability to advance care environment.    
Scholars have identified that equipping nurses with supplementary skills to function in various facilities and educational support stabilizes the nursing workforce. Establishing a clinical ladder to measure the nursing competency, quality and nursing care enables nurses determine their individual competency levels. Often, scholars tend to focus more on primary nursing education than clinical nurses themselves. Methods used to study the competency levels are behavioral strategies that include scenario simulation and medical examinations. Quite the contrary, problem-based learning involving tutorials is considered more effective as it encourages active training. Thus, more detailed research is required to evaluate the most suitable form of training to better develop nursing skills.
Nursing practice is dependent on the nature of the clinical situation. A nurse is expected to understand the medical background of the situation to provide a clinical decision. Still, the nurse is required to share the interventional strategy with the patient, the reasons influencing the decision and probable outcome. The whole process is considered as a medical reflection and as a factor for competency development. Making use of reflection as a medical judgement training is not quite effective as it does not incorporate all competences. The professional values model stresses on various components like skills, knowledge, values and thinking ability and thus nursing competency training should target every educational program that is necessary (Mensik, 2011). The six criteria influenced my decision on selecting the professional values model as it seemed to seek solutions to the mutual feelings of all groups of nurses concerning excellent patient care. 
In conclusion, the development of the nursing profession leads to increased contribution of the acknowledgement of nurses’ work. The nurses see their profession to have educational gaps between theory and practice. Professional valuation and expectations are important to entirely advance the management of nursing roles in general. This means that nurses are in need of suitable training interventions that incorporate all aspects of competency to improve patient care. Additionally, more research on competency skills is crucial in making sure that clients in need of nursing homes have quality care.  
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